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1. Labour Market and Vocational Training

1
world the ast few decades hav T B s challenges to ediicatic
world the Past ew decades Dave created serious chadenges to eduncarion.
I

Since the responses often fail to be adequate. fast and effective enough, we
can read more and more about the crisis in (world) education. What are
the changes that have a decisive influence on the educational, training and
vocational training systems all over the world? The training and vocational
training systems that must equip school-leavers with vocational skills and
knowledge meet the needs of the labour markert.

1. The globalisation of economic life: the formation of huge multinational
companies, national economies becoming more and more open and the
consequent migration of people of working age, companies’ efforts to
find regions with cheaper and better trained and skilled labour force.
Increasing labour mobility needs foreign language knowledge and very
often LSP competence as well.

2. Economic development presupposing a better trained, more commit-
ted and more flexible labour force.
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2. L8P Teaching
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vation. Integrative moiivation {identifying with social and cultural aspects)

is rarelyv characreristic of LSP smr'leurs Thus LSP teachers are ravely faced

1
with rhe task of eliminating motivation problems. Aore often thau not. stu-
1

dents of LSP are also aware of rhmr linguistic shortcomings and rend to have

—

ttle tolerance of what they consider irrelevant. Even knowing LSP lezu'ﬁms

(eds and their attitude to learning. it Is not ensy to select text {m
for an LSP course. What makes the

at
. e .
selection even more difficult is 10 fact

that, while general language teaching
based. Tuable 1
or respective

sentence-hased, LSP teaching is text

he possible situations and the differences

1
competence of potential students of LSP and the

o

difficulties in

slecting text (material) implied in these differences.
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Table 1. Problems of selection of text

Linguistic competence  Specialist competence  Text/Material

Low Low Simplified technical texts,
low-level technical books
Higher than specialist  Low Simplified technical texts,
competence low-level technical books
Low Higher than linguistic  Authentic technical books
competence are not too useful since they

were not Wl‘itiﬁn for
language teaching Furposes.
sunphﬁ%d technical texts
cannot be used

- are normally
tions authentic (‘g
be the best choi

students. In
implified ‘

complex make language teaching more e

popular scientific texts should be avoided.

ic competence and higl

5
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s also raizes proble:

used. On

C)})‘\'i

ously
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. . .
that 18 woere writien iov
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i v of Budapes
chinical Language 1. General

is to

i

order ‘ carners’ motivatlon, texts that provide new mformation

both he sze

Consequently,

lution if

e the bhest so g
develops {‘creates” and - 3 materials. althougt
1
1

to this solution only driven by necessity. Materials development presupposes
horough grounding. among other

t in pedagogy., merhodology and
linguistics and it Is time consuming.

he necessary knowledge and skills

should be included in the syllabus of (language) teacher training courses.)
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The fact that the LSP teacher - so to speak — does not master the
both LSP teaching and LSP
ionally more

specialist knowledge 1s a serious problem in
materials development. The third- and fourth-vear - profe

advanced - students are willing 10 ‘help’ the language teacher when it turns
out that she/he lacks competence. Nevertheless, teachers have
long become accus tomcd to b( ng the providers of new information and find
it embarrassing to be in need of An obvious. but partial solution to
the problem can be consultation wit snecﬁzﬂ subject teachers. LSP teachers

teachin
they ar

nowledge and skills.
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the ¢ mpmue@ s a p-v'c\('(mduwn of emplovment primarily in the

case of those either holding a leading post or a special post. 70% of
the compaunies partly consider as a precondition of emplovment. None
of the companies said thar language knowledge is not a precondition
of emploviment.
5. Al the companies are satisfied with knowledge of one langunage. In
-

this respect the Hungarian emplovers’ viewpoint is far behind that
f the European Union. where knowledge of at least ﬁuvo languages

e

is desirable.

Changes in the labour force expecrarions and in the emplovers’ at-
titude seem to be necessary in order that the judgement of the im-
portance of learning languages should change. A questionnaire survey
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is not able to reveal the actual reasons - resulting from the realistic

gauging of the situation and the opportunities ~ behind the answers.

espite the fact lmt TO?’Z of the companies acceprs state language

1
he does not. each emplover

language with
hasis of an i

considers

11 O
12,
12
Lot
guage teach
influence the
14,

s d i
communication skills and that of LSP knowledge and

skills are becoming more and more unportant.
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of vour graduate employees’

Economics
Medicine
e Finaur'v

{

(f) Other (Please, give derails.)
2. How importam s language knowledge In case of vour present graduate
7

[Sane} DlO\ ees ]

(bt Partly necessary

Impor tant

Of decisive importance
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how

the higher educati

the previous question is ‘no’, do vou test the ap-

knowledge in the interview (or at any other time

Do vou test sy
(a) Yes

(b} No. we provide LSP rtraining

icl No, he/she will learn it at work.

(d) Other {Please give details.)

How often do your employees use foreign languages?

{a} Daily

(b) Weekly

{¢) Monthly

{d) Occasionally, but not more often than twice or three times a year.
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Which languages are important for vour company?

{a) English

(b} German

{c) Russian

(d} French

{ej Other (Please give details.}

What level of competency in languages used is necessary
(a) Basic

(b) Intermediate

(c) Advanced

(d) LSP competence (basic, intermediate, advanced level - Please,

underline the appropriate.]

Please, rank the skills which vour employees need most.(1. not impor-
i e

tant 2. rery important 5. of decisive

15310118) —
DOTTS ! [

gc competence of those graduates

he previous question is ‘no’, what do vou think the
(Tick several if appropriate.)

fa) Yes,
(b) Yes,
{c) No. (

N
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is the language training like? (Tick several if ppropriate.)

{a} On-site course in office hours {with a full-time or part-time lan-
guage teacher)

office hours

;ou do nor

sider it as a possible your emuplovees

Do vou
courses?

listance learning

(a) Yes - one or
‘bi Yes
{c) No

ia)
(b)
(¢}
(d}

Has any college or universitv sought vou out to inquire about vour
e graduartes

expectations concerning the linguistic competence of those g

about ¢

s
ke up employment?

O o
—t
o

fa) Yes — several times
(b) Yes - once
(c) No
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23. Do vou think such inquiry is useful and would vou ccoperate (E.g. by
providing authentic texts to be used for language teaching purposes)?
(a) Yes. (Please give details.)
{(b) No
{c) Possibly - it depends (Please give details.)

o
Ho

How often should LSP knowledge and skills be improved and refreshed
in your opinion?
(a) Every 3 vears or less
) Every 3-5 vears
(c) Every 5-10 years
) 10 vears or over





